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Employment Rates for Initial and Advanced Completers

New York State does not provide Educator Preparation Programs (EPPs) with statewide employment outcome data for program completers,
including information on the percentage who secure positions aligned with their certification areas. In the absence of state-supplied
employment reporting, the EPP monitors workforce conditions through external sources to understand the broader employment landscape in
which its completers seek positions. For example, findings presented at the 2024 Leadership in Education Event hosted by the New York State
School Boards Association highlighted ongoing staffing shortages across the state, including reports that nearly half of rural districts were
experiencing at least one special education vacancy (Gardner & Slattery, 2024). Special Education and STEM remain statewide shortage areas.
These persistent shortages provide relevant context for evaluating the employability of EPP completers.

To measure completer employment outcomes directly, the EPP independently calculates employment rates for candidates across all Initial and
Advanced Programs. These calculations draw on a combination of data sources, including sustained outreach to School of Education (SoE)
alumni, participation in EPP-sponsored activities, and self-reported employment information from recent graduates. The EPP also reviews
publicly available information in the New York State TEACH database when confirming certification and employment trends. Collectively, these
methods allow the EPP to track whether completers are securing positions for which they were prepared, consistent with CAEP Outcome
Measure 4.

The small size of the Educator Preparation Program fosters strong, ongoing relationships among students, faculty, and administrators, which
supports timely and accurate updates regarding completers’ employment pathways. Employment rates for the Initial Undergraduate Program, in
particular, are informed by direct communication with graduates about their job placements, data collected through EPP-administered surveys,
and employment information available through the university’s career services office.

St. John Fisher University (Fisher) also administers the First Destination Survey to all graduating students. This survey contributes additional
information regarding employment outcomes and salaries. For the cohort completing degree requirements between August 2024 and May
2025, the School of Education achieved a 78% knowledge rate, a level sufficient to provide high confidence in the accuracy and
representativeness of the reported employment outcomes. These data, in combination with the EPP’s internal follow-up processes, demonstrate
that the majority of completers secure positions in education consistent with their certification and preparation.
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NYS Educator Employment Outlook

New York State is experiencing a significant teacher workforce shortage, with projections indicating a need for more than 180,000 new teachers
over the next decade (New York State Senate, 2025). At the same time, the pipeline of certified educators continues to shrink teacher
preparation program enrollment has declined by 42% statewide (NYSUT, 2026). These conditions have intensified hiring challenges across
districts, including persistent shortages in Special Education, Science, Math, ELA, Career and Technical Education, Library Media, and Health
Sciences (New York State School Boards Association, 2025).

District leaders also report concerns about recruitment, with 90% of superintendents identifying teacher hiring as a major challenge (New York
State Senate, 2025). According to the New York State Department of Labor (2025), education occupations are expected to maintain steady
annual openings driven by both replacement needs and ongoing shortages.

Collectively, these statewide indicators demonstrate a strong employment outlook for educator preparation program completers, particularly in
shortage areas aligned with their certification.

Initial Programs

In the 2024-2025 academic year, a total of 55 undergraduate (UG) and graduate (GR) initial completers finished their programs.
Employment outcomes reported through the First Destination Survey, supplemented by individualized outreach from the Educator
Preparation Program (EPP), provide strong evidence that the EPP effectively prepares candidates to secure positions aligned with
their certification areas.

Among undergraduate initial completers, 91% obtained employment in their field, demonstrating a high placement rate in education
roles for which they were trained. Salary data further supports these outcomes: bachelor’s-level initial completers reported an
average salary of $42,339, while master’s-level initial completers averaged $42,900. These findings indicate that program graduates
not only enter positions aligned with their preparation but also receive competitive compensation for early-career educators.

Table 1 Initial: First Destination Survey & SoE Knowledge Rate 2024-2025
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Employedin Working
positions outside
for which their Employment
2024-2025 Responses they were educational Total Rate Status
N prepared field of Success Unknown Salary N Salary Mean
School of Education overall 81/64 77% 2% 79% 21% 9% $69,564
Bachelors Initial Programs $42,339
Inclusive Childhood Education (1-6) 31/20 61% 3% 65% 35%
Inclusive Adolescence Education (7-12) 14/12 86% 86% 14%
Masters Initial Programs 2 $42,900
Inclusive Childhood Education (1-6) 717 100% 100% 2
Inclusive Adolescence Education (7-12) 5/4 60% 20% 80% 20%

Advanced Programs

During the 2024-2025 academic year, the Library Media Specialist program graduated 24 candidates. Drawing on the First

Destination Survey and the EPP’s verified knowledge rate, 100% of advanced program completers (M.S. in Library Media) with

known outcomes were employed upon graduation, reporting an average salary of $64,533.

Table 2 Advanced: First Destination Survey & SoE Knowledge rate 2024-2025
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Employedin | Employed in Employment
2024-2025 a library ateaching Total Rate Status
positions position of Success Unknown Salary N Salary Mean
Masters Advanced Programs
Library Media 24/21 50% 37.5% 88% 12.5% 3 $64,533
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Completers demonstrated strong readiness for professional practice, with consistently high CST pass rates and the majority securing
education-related positions shortly after program completion (see Outcome Measure 3). Among graduates for whom employment
data are available, all are working within the education sector: approximately 50% as school librarians and a little over 37% as
classroom teachers. Employment status remains unknown for three completers.

Nearly half of the known employed graduates are serving in the New York City region, with the remaining employed across other
districts within New York State. These outcomes indicate that program completers are highly employable and meet workforce needs
across the state (see Figure below).

Figure 1 Library Media Completers Employment Locations
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